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NSFC’s preferential policies to women scientists and their effects

Zhao Yandong' Ma Ying' Liao Miao'*
(1. Chinese Academy of Science and Technology for Development , Beijing 100038;
2. College of Economic and Social Development , Nankai University . Tianjin 300071)

Abstract The development of women scientists are of importance to science and social development. How-
ever, Chinese women scientists are facing various obstacles in their career development. Therefore prefer-
ential policies to promote their development are needed. After taking advices from other governmental or-
ganizations, learning from experience of foreign research founding agencies, and investigating the needs of
women scientists, NSFC enacted a series policy measures to promote the development of women scientists
since 2010. The policy evaluation research conducted in 2016 indicates that these policy measures have di-
rect positive effects on women scientists’ development. Moreover, the scientific community in China have
positive appraisal on these measures. The evaluation also shows that NSFC has specific advantages in pro-
moting the development of women scientists. The direct financial supports have direct and prominent policy
impacts. The scope of benefiting group from the policy are wide. These measures can work as models for
promoting the development of women scientist in China.

Key words NSFC; women scientists’ development; preferential policies; policy effects

. » DOI:10.16262/j.cnki.1000-8217.2016.05.019
( : 81372840) , Memorial
Sloan Kettering Cancer Center , ,

“Multi-organ Site Metastatic Reactivation Mediatedby Non-canonical Discoidin Domain Receptor 1 Signa-
ling”( DDR1 ) Cell ( :http: //www.
cell. com/cell/abstract/S0092-8674(16)30738-3) ,

’ ’

TM4SF1(PNAS,2014), TM4SF1
, @ » . N N ° DDRl

’ A A o

, 1 s DDR1,
TMA4SF1, PKCoJAK2-STATS3 , Sox2.0ct4 ,Nanog ,

b o ’



